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Section One: Message from Key Groups in our Community

Principal's Message

Sacred Heart is a dynamic school that is proud of its history and tradi�on of providing a
quality, contemporary Catholic educa�on to genera�ons of families. We are a wonderful
school that welcomes children from Cootamundra and surrounding areas, from Kindergarten
to Year 10, tailoring learning to meet the needs of individual students. At Sacred Heart we
recognise that each child is unique and understand the importance of every child and family
feeling welcome in our learning community. Our inclusive community is an important part of
how we provide for our students. At Sacred Heart children are welcomed, valued and
challenged to achieve their personal best. We have high expecta�ons of the students that
parents and caregivers entrust into our care. We are commi�ed to inspiring and challenging
our students, not only to outstanding academic success, but in all areas. Sacred Heart takes
very seriously the responsibility to support our students to become ac�ve contributors to
our community and beyond.

Parent Body Message

Integral to the life of Sacred Heart Central School is an environment with a welcoming
atmosphere crea�ng a sense of belonging amongst families. We aim to offer a safe, happy
place where everyone is known and valued, and where differing needs are acknowledged,
accepted and met. Families’ contribu�ons to our school are vital and together we believe we
can build a safe, respec�ul, and nurturing environment focused on maximising each child's
sense of wellbeing, and the skills for lifelong learning. The School Board provides support to
the Principal and the Leadership Team to determine the current and future direc�on of the
school. It is made up of parents, teachers and parish priest who represent the en�re school
community. The Board meets regularly and supports the Principal in establishing the
strategic framework for the School, to con�nue to be a high performing school in academic
areas whilst ensuring a holis�c experience with an emphasis on the wellbeing of all. Together
with approving the annual budget, we regularly monitor the financial posi�on of the school
to ensure sufficient resources are available, and in doing so, also consider the impact on our
families.

Student Body Message

Sacred Heart Central School is one of a kind. From its unmatched sense of community, to the
countless extracurriculars it provides to students across the board, Sacred Heart is a place
where all feel accepted, and where people can really be themselves. Sacred Heart truly is a
community, and everyone knows everyone. In a smaller school, students are able to work in
smaller classes and form stronger rela�onships with their teachers and peers. Regular
community events such as barbeques, Masses, breakfasts and whole-school sports days,
reinforce this feeling of family and community. There really is a place for everyone at Sacred
Heart, and all are made to feel welcome and accepted. Although Sacred Heart may be a
smaller school, it certainly doesn’t provide a smaller amount of opportuni�es to its students.
Sacred Heart provides pathways to students in so many areas. There is something for
everyone at Sacred Heart, and every student is recognised and applauded for whatever it is
they do. Students at Sacred Heart are a part of not only a school, but a community. Sacred
Heart is unique in so many ways, and it’s what’s so different about our li�le school that
makes it so great.



Section Two: School Features

Sacred Heart School is a Catholic systemic Co-educa�onal School located in Cootamundra.

Sacred Heart caters for students from Kindergarten to Year 10 and is a part of the
Archdiocese of Canberra and Goulburn. The school has a rich history in the tradi�ons of the
Mercy Sisters and De La Salle Brothers. Our school mo�o, 'Faith and Knowledge', challenges
us to be a community which serves others, provides academic excellence and nurtures
rela�onships. Our iden�ty statement highlights our rela�onship with Jesus and that with His
support anything is possible; 'we celebrate our faith in Jesus and live with hope, teach to
inspire and learn with courage'. Central to our ethos is the importance of community and the
many contribu�ons that different members make to the development and growth of our
students; 'in partnership with parents and caregivers, we are commi�ed to educa�ng
students'. Our Mission to 'Learn, Lead Live: Live a vibrant faith, act with kindness,
compassion and jus�ce, serve with wisdom and integrity, build an inclusive community, learn
purposefully and think cri�cally, embrace opportuni�es, lead to make a difference', calls us to
live out the Gospel values and to serve others.

Sacred Heart is privileged to have friendly, professional and dedicated staff who provide a
contemporary teaching and learning approach to educa�on. We have a strong focus on
literacy and numeracy as well as a commitment to social jus�ce and personal excellence.
 Our school has a Religious Educa�on curriculum that enhances Chris�an life in a
contemporary world, fosters a personal rela�onship with Christ and allows our students to
explore the values and beliefs that help them to make a difference in the world. Every
student has the right to feel happy and safe within the daily life of the school.

The school is well-resourced and commi�ed to the integra�on of technology in the
curriculum. School achievements are celebrated in the areas of sport, academia, ci�zenship
and faith. With modern teaching and learning facili�es, the learning experience for all
students include iPad technology and a preparedness to embrace learning in the 21st
century. We are commi�ed to ensuring that our facili�es, resources and opportuni�es allow
our students to be prepared for life in an ever-changing world.

We are a small school with a big heart!



Section Three: Catholic Identity and Faith Formation

Religious Life & Religious Education

Sacred Heart Central School is blessed to have been built on the charisms of the De La Salle
Brothers and Mercy sisters. We recognise, acknowledge and pay our respect to the
tradi�onal owners of the land, the Wiradjuri people, upon which our school is built. The
Parish rela�onship is fostered by an ac�ve presence of our Parish Priest who regularly visits
our classrooms and playgrounds to chat with students and provide a connec�on with our
local church. In a non-COVID world each class from Kindergarten to Year 10 prepares a Mass
and conducts the ministries for that Mass once per semester. These joyous celebra�ons are
held in the chapel within the Sacred Heart Church and parents and family are invited to
a�end. Our Parish Priest celebrates Mass for the whole school community on special
occasions throughout the year.

In 2021 we were s�ll able to celebrate some significant moments in the School’s faith
journey; these included Opening School Mass, Year 10 Gradua�on Mass and Thanksgiving
Mass. Students in Years 3, 4 and 6 par�cipated in parish-based, family centred, school
supported Sacramental programs which provide an opportunity for inter-genera�onal
evangelisa�on as parents and grandparents teach their child the Sacraments with the
support of facilitators who are parishioners or teachers. Sacred Heart also provides many
other opportuni�es to share and grow in faith. The whole staff gathered for a Spirituality Day
to celebrate and update the school’s mission and vision. Staff are also supported in their
spiritual development through opportuni�es to a�end professional and spiritual
development days and access to resources from Catholic Educa�on and the Archdiocese.

The school’s enthusiasm for providing a deep faith experience for all students, connected to
real world experiences, enriches the lives of every student who graces its doors. Parish
involvement con�nues to have an important impact upon the school. The school is proud of
the tradi�on of 'The Passion Play', which is performed by our Year 9 students in the Sacred
Heart Church and a�ended by hundreds from the local community. As a school the Sacred
Heart community prays together at weekly assemblies and staff regularly pray together.
Various forms of prayer have been explored throughout the year including tradi�onal
prayers, guided and Chris�an medita�on. Social jus�ce ini�a�ves, faith in ac�on, community
visits and fundraising for Caritas, Catholic Mission, Project Compassion, Mercy Works and St
Vincent de Paul are all embedded in our annual programs.



Section Four: Student Profile

Student Enrolment
The School caters for students in Kindergarten to Year 10. Students a�ending this School
come from a variety of backgrounds and na�onali�es. The following informa�on describes
the student profile for 2021:

Girls Boys LBOTE* Total Students

169 158 9 327

 * Language Background Other than English

Enrolment Policy
The Archdiocese of Canberra and Goulburn has established an Enrolment Policy for Catholic
Schools. The Catholic Educa�on Office monitors the implementa�on of this policy. The policy
has been developed in the context of government and system requirements.   

Informa�on about enrolling in a Catholic school in the Archdiocese of Canberra and
Goulburn may be accessed at the Catholic Educa�on Office website.

Student Attendance Rates
The average student a�endance rate for 2021 was 89%. A�endance rates disaggregated by
Year group are shown in the following table.

A�endance rates by Year group

Kindergarten 89%

Year 1 90%

Year 2 89%

Year 3 95%

Year 4 89%

Year 5 88%

Year 6 87%

Year 7 88%

Year 8 93%

Year 9 87%

Year 10 87%

https://cg.catholic.edu.au/parents/enrolment/act-school-enrolment/
https://cg.catholic.edu.au/


Managing Student Non-attendance
Regular a�endance at school is essen�al if students are to maximise their poten�al. The
School, in partnership with parents, is responsible for promo�ng the regular a�endance of
students. While parents are legally responsible for the regular a�endance of their children,
School staff, as part of their duty of care, monitor part or whole day absences.

School staff, under the Principal’s leadership, support the regular a�endance of students by:
providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community;
maintaining accurate records of student a�endance;
recognising and rewarding excellent and improved student a�endance;
implemen�ng programs and prac�ces to address a�endance issues when they arise.

The Principal is responsible for suppor�ng the regular a�endance of students by ensuring
that:

parents and students are regularly informed of a�endance requirements and the
consequences of unsa�sfactory a�endance;
all cases of unsa�sfactory a�endance and part or full day absences from school are
inves�gated promptly and that appropriate interven�on strategies are implemented;
documented plans are developed to address the needs of students whose a�endance
is iden�fied as being of concern;
the Catholic Educa�on Office designated School Services Officer is provided with
regular informa�on about students for whom chronic non-a�endance is an issue and
for whom School strategies have failed to restore regular a�endance.

Student Post Year 10 Destinations

In 2021, 24 students graduated from Year 10 and received a RoSA creden�al.

Students chose des�na�ons including:

* 14 students con�nued Catholic Educa�on in Year 11: 7 Hennessy Catholic College Young,
1 at Kildare Catholic College Wagga Wagga, 4 at Mater Dei College Wagga Wagga, 3 at
boarding schools in Sydney.

* 1 student enrolled at Cootamundra High School, 1 at Chris�an College, Wagga Wagga, 1 at
TAFE in QLD, 3 at Independent boarding schools, 3 students gained sustained employment in
the workforce.



Section Five: Staffing Profile

The following informa�on describes the staffing profile for 2021:

Total Teaching Staff* Total Non-Teaching Staff Combined Total

29 14 43

 * This number includes 12 full-�me teachers and 17 part-�me teachers.

Percentage of staff who are Indigenous 4%

Professional Learning

We began the Catalyst journey and focused on the school-wide approach to Learning
Inten�ons and Success criteria and the understanding and applica�on of the Science of
Learning. We have focused on the High Impact Teaching Prac�ces and the implementa�on of
Ini�aLit, MacqLit and Reading Tutor programs. The Intensive Literacy Support promoted
improved access to literacy and numeracy outcomes challenged by COVID environments.
Individual staff pursued independent and approved professional learning in areas to support
engagement and par�cipa�on.

Teacher Qualifications
All teachers are qualified as required by the relevant authori�es.

Teacher Accreditation
Levels of Teacher Accredita�on are as stated below: 

Provisional Level Proficient Level Lead/Highly Accomplished

1 31 0



Section Six: Academic Profile

The Na�onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
informa�on about student achievements in literacy and numeracy. An analysis of these
results assists School planning and is used to support teaching and learning programs.

The tables below show the average scores in numeracy and the aspects of literacy. The
School results shown are compared to students na�onally. Literacy is reported in four
Domains: Reading, Wri�ng, Spelling, Grammar and Punctua�on. Numeracy is reported as a
single Domain.



NAPLAN RESULTS 2021
Average Scores

School Australia

Year
3

Reading 443 437

Wri�ng 446 425

Spelling 425 421

Grammar and Punctua�on 422 433

Numeracy 412 403

NAPLAN RESULTS 2021
Average Scores

School Australia

Year
5

Reading 506 512

Wri�ng 498 480

Spelling 518 505

Grammar and Punctua�on 475 503

Numeracy 493 495

NAPLAN RESULTS 2021
Average Scores

School Australia

Year
7

Reading 567 542

Wri�ng 539 522

Spelling 549 549

Grammar and Punctua�on 558 533

Numeracy 580 551

NAPLAN RESULTS 2021
Average Scores

School Australia

Year
9

Reading 577 578

Wri�ng 558 551

Spelling 565 580

Grammar and Punctua�on 569 571

Numeracy 588 588



Section Seven: School Review and Improvement

Each year, the School develops an Annual Improvement Plan indica�ng the intended key
improvements for student learning outcomes. The plan is drawn from the School’s Strategic
Plan and informed by the Internal School Review process. The School engages in an annual
evidence-based evalua�on of its effec�veness against these external standards in
collabora�on with the Regional Consultant.

Key Improvements Achieved in 2021

In naviga�ng post-COVID and remote learning environments in 2021 we worked to ensure
con�nuity and consistency in teaching and learning. We successfully implemented Microso�
TEAMS for remote learning and the use of SeeSaw and Google classroom to provide learning
opportuni�es. We began the CATALYST journey and focused on the school-wide approach to
Learning Inten�ons and Success criteria and the understanding and applica�on of the
Science of Learning. A relentless focus on a�endance increased the �me for each child in a
learning environment to improve student outcomes and engagement. 

Improvements to infrastructure were also realised with an upgrade of air condi�oning and
technology in every classroom space. 

We also commi�ed to con�nue to provide access to relevant and appropriate professional
learning for teachers to know what students can do and target teaching accordingly and
improve the teaching of literacy and numeracy.

Priority Key Improvements for 2022

Relentless focus on improving a�endance.

Expand the prac�ce and implementa�on of Ini�aLit – analyse the data to tailor interven�on.

Build on the collabora�ve strength of Professional Learning Communi�es for teacher
learning.

Build teacher capacity in the use of data to inform next steps teaching and learning through
regular analysis, discussion and collabora�ve planning.

To implement Middle School programs that allow for collabora�on for Stage 3 and 4 in
numeracy, drawing on teacher exper�se and good prac�ce.

Engage and educate parents in our improvement strategies.

Educate staff in �ered interven�on and inclusive educa�on prac�ces.

School wide use of language of learning.

Targeted literacy support in MacqLit and Reader Tutor programs.

To embed High Impact Teaching Prac�ces especially the implementa�on and school-wide use
of Daily Review.

School instruc�onal coaches, mentoring (other teacher leaders) are used to improve
instruc�onal prac�ce.



Section Eight: School Policies

Student Welfare and Behaviour Management

The Sacred Heart Student Welfare Policy is underpinned by a Restora�ve Prac�ce framework.
These mul�faceted frameworks embrace all members of the school community and
endeavour to provide support at all levels of school life. Our Values in Ac�on Guidelines
provide clear behavioural expecta�ons with response protocols for staff.

COVID-19 con�nued to bring challenges to manage student wellbeing remotely and to deal
with the new stressors in our students' lives. Teacher-student rela�onships are now more
important and regular check-ins and contact were necessary to monitor students’ wellbeing
in a cyber world. Students' return to school necessitated careful transi�on. Various programs
coexist to support the wellbeing of our students and we work in partnership with a variety of
external agencies.

An�-bullying strategies are embedded and promoted throughout the school. Staff also
provide media�on and conflict resolu�on/restora�ve prac�ces to enable students to accept
responsibility for their ac�ons and to repair rela�onships. A strong commitment to a no-
tolerance a�tude to bullying has shaped the emphasis we have given to staff and student
wellbeing. There is a determina�on through a range of different ac�vi�es to strengthen
rela�onships across the campus to ensure that students and staff never feel alone or
isolated.

Corporal punishment is expressly prohibited by this school. In addi�on, we do not sanc�on
the administering of corporal punishment by non-school persons to enforce discipline at our
school. 

Student Welfare and Behaviour Management Policies were reviewed in June 2020.

The full text of the School's Student Welfare and Behaviour Management Policies may be
accessed at h�ps://cg.catholic.edu.au/parents/policies/.

Complaints and Grievances Resolution Policy
Catholic Educa�on Archdiocese of Canberra and Goulburn (CECG) has a Complaints Policy
which is implemented by all systemic schools in the Archdiocese of Canberra Goulburn.  The
ra�onale for the policy is that within the reality of school life it is recognised that from �me
to �me misunderstandings and differences of opinion will occur, and that these need to be
resolved sa�sfactorily. Addressing such ma�ers within a framework of dignity, respect and
truth can provide powerful opportuni�es to model the love of Christ in the reality of our
contemporary world. CECG monitors the implementa�on of this policy.  

The full text of the Complaints Policy may be accessed on the Catholic Educa�on website at
h�ps://cg.catholic.edu.au.

https://cg.catholic.edu.au/
https://cg.catholic.edu.au/
https://cg.catholic.edu.au/


Section Nine: Community Satisfaction

The opinions and ideas of parents, students and teachers are valued and sought. Their
sugges�ons are incorporated into planning for and achieving improved outcomes for
students.  This year, the School has used a variety of processes to gain informa�on about the
level of sa�sfac�on with the School from parents, students and teachers.

Parent Satisfaction
The parent body was surveyed regarding a wide range of aspects of school life including, but
not limited to, resourcing, community, support, effec�veness, communica�on and
partnerships. Overwhelmingly the parents responded posi�vely and recognised that the
school is a safe, welcoming and engaging place for the students. Parents would recommend
the school to others and affirmed the communica�on processes and the willingness of staff
to differen�ate and meet each student's needs. The caring and inclusive nature was
highlighted as a strength of the staff and school.

Student Satisfaction
Students were surveyed from Years 3 to 10. Our students feel safe at school and supported
and cared for by their teachers. Generally, all students feel accepted and included and would
recommend the school to others. Nearly 100% of students believe that their schooling is
useful in their everyday life and look posi�vely towards the future. The majority of students
iden�fied that the teachers encourage them to do their best and have promoted a culture of
growth-mindset where they are challenged to achieve their personal goals. They have
posi�ve teacher-student rela�ons and feel their teachers are responsive to their needs. The
use of technology was recognised as a strength in the purposeful teaching and learning that
took place. The opportunity to be involved in a range of different ac�vi�es was highlighted
and most saw the value in the feedback given to them by their teachers.

Teacher Satisfaction
All teaching staff, classroom assistants and general employees were given the opportunity to
respond to the survey where they were asked their opinions on school func�oning and
effec�veness. All staff responded posi�vely about the personal sa�sfac�on they receive from
working at the school and generally they fell supported and included in the life of the school.
They are happy with the leadership of the school and the support of their professional lives
and wellbeing. The access to professional learning and collabora�on is affirmed and most
recognise that the school has a clear improvement agenda. The caring community, the
beau�ful students and the generous spirit of the staff contributed to the high sa�sfac�on
from working in the school.



Section Ten: Financial Statement

Income Expenditure

Commonwealth Recurrent
Grants (63.6%)
Government Capital Grants (0%)
State Recurrent Grants (19.3%)
Fees and Private Income (16.9%)
Other Capital Income (0.2%)

Capital Expenditure (3.9%)
Salaries and Related Expenses
(70.1%)
Non-Salary Expenses (26%)

RECURRENT and CAPITAL INCOME 

Commonwealth Recurrent
Grants 1

$3,839,217

Government Capital Grants 2 $0

State Recurrent Grants 3 $1,166,535

Fees and Private Income 4 $1,018,177

Other Capital Income 5 $11,952

Total Income $6,035,881

RECURRENT and CAPITAL EXPENDITURE 

Capital Expenditure 6 $242,814

Salaries and Related Expenses
7

$4,393,456

Non-Salary Expenses 8 $1,631,688

Total Expenditure $6,267,958

16.9%

19.3%

63.6%

■

■
■
■
■

26%

70.1%

■
■

■



Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special

purpose grants.
2. Government Capital Grants includes all capital grants received from the

Commonwealth and State Governments.
3. State Recurrent Grants includes recurrent grants per capita, special purpose grants

and interest subsidy grants.
4. Fees and Private Income include Archdiocesan and school based fees, excursions and

other private income.
5. Other Capital Income includes building levy fees and capital dona�ons used to fund

Capital Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture

and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related

expenses such as superannua�on and workers compensa�on insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering

resources, administra�on, opera�onal expenses, u�li�es, repairs and maintenance.


